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Mission Statement

Teacher, parents and governors will work together to develop each child spiritually, morally, intellectually, socially, emotionally and physically within our Sacred Heart ethos so that by realising their potential, they can maximise it and have an appreciation of self-worth and self-learning.

“Welcome them with kindness and give them encouragement, so that their hearts will

Open out and you will be able to help them by advice to form their characters"

Saint Madeleine Sophie Barat,

 Foundress of the Society of the Sacred Heart

Aims and Ethos of our Policy

“Children have the right to be protected from all forms of violence, they must be kept safe from harm and they must be given proper care by those looking after them..”

(UN Convention on the Rights of the Child. Article 19)

“When adults or organisations make decisions which affect children, they must think first about what would be best for the child.”

(UN Convention on the Rights of the Child. Article 13)

Our Pastoral Care policies and guidelines and the ensuing practice is underpinned by an ethos of caring for the total welfare of the child. Our hope is that it helps and supports teachers, parents and pupils themselves in keeping every child safe and well. We aim to provide a safe, caring and supportive environment where individuals are valued for their unique talents and abilities and are able to fully reach their own potential. In all interactions the interest of the child will be paramount.

Teacher, parents and governors will work together to develop each child spiritually, morally, intellectually, socially, emotionally and physically within our Sacred Heart ethos so that by realising their potential, they can maximise it and have an appreciation of self-worth and self-learning.

“Welcome them with kindness and give them encouragement, so that their hearts will

Open out and you will be able to help them by advice to form their characters"

Saint Madeleine Sophie Barat,

 Foundress of the Society of the Sacred Heart

This policy has been reviewed to bring it in line with the Addressing Bullying in Schools Act (Northern Ireland) 2016

Aims and Ethos of our Policy

“Children have the right to be protected from all forms of violence, they must be kept safe from harm and they must be given proper care by those looking after them..”

(UN Convention on the Rights of the Child. Article 19)

“When adults or organisations make decisions which affect children, they must think first about what would be best for the child.”

(UN Convention on the Rights of the Child. Article 13)

Our Child Protection & Safeguarding policy and guidelines and the ensuing practice is underpinned by an ethos of caring for the total welfare of the child. Our hope is that it helps and supports teachers, parents and pupils themselves in keeping every child safe and well. We aim to provide a safe, caring and supportive environment where individuals are valued for their unique talents and abilities and are able to fully reach their own potential. In all Child Protection interactions the interest of the child will be paramount.

What is Bullying?

In our school the guiding principle is, ‘respect for oneself and consideration for others’.

Bullying, which is a distressing and damaging form of abuse, is in direct conflict with this principle.

Teachers, non-teaching staff, parents and pupils must be aware that bullying is not an acceptable form of behaviour in keeping with the ethos of Sacred Heart Schools and is not tolerated in our school.

We believe that bullying is not typical behaviour for pupils of Mount Saint Catherine’s Primary School but we acknowledge that it does occur at times and we feel the necessity for setting procedures in place to deal with such incidents.

Bullying is behaviour intended to hurt another person resulting in pain and distress to the victim.

We can identify the following as bullying: - 

Physical attacks: eg. Fighting, tripping up, pushing, nipping, nudging, poking,  stalking…..

Verbal Abuse:      eg. Name calling, making fun of, threatening, statements, telling lies  about someone, mimicking …….

Looks: eg. Threatening looks, making faces……

Exclusion: eg. Isolating a pupil or not including him/her in a group……

Extortion: eg. Demanding money, goods etc. under threat……

Emotional: eg. Influencing others, belittling, manipulation…….

Cyber Bullying: eg. Any of the above abuse via electronic devices such as mobile phones, internet chat rooms etc.

Aims of our Anti-Bullying Policy
1. To be aware of possible incidents of bullying.

2. To create a caring atmosphere where pupils feel listened to, safe and secured.

3. To develop strategies to deal with all aspects of bullying.

4. To help pupils to be able to report bullying as soon as possible 

5. To inform parents of the procedures which the school has in place.

Action Plan

To Help Prevent Bullying:

The School Community will: - 

· Be vigilant and observe social interactions between pupils.
· Promote a sense of respect for oneself and others.
· Supervise pupils throughout the school day.
· Monitor possible ‘high risk’ area eg. Toilets, corridors, etc.
· Be alert to signs of bullying eg. A child crying, being isolated etc.
Guidelines for Members of Staff

1. Treat every incident as serious.

2. React calmly and take control of the situation.

3. Listen to both sides, either separately or together.

4. Support the child being bullied.

5. Make it clear to the bully that this behaviour is unacceptable.

6. Ensure that the bully apologises for his/her behaviour.

7. Explain the action to be taken.

8. Record the incident in a class file and report it to the principal.

Children and young people have a right to be treated with respect. Members of staff should be alert to the risk of emotional abuse, such as persistent and vindictive sarcasm, verbal bullying or sever and persistent negative comments or actions, particularly when directed consistently at a single pupil or a small number of pupils in a class. Such bullying behaviour is unacceptable. Members of staff should be encouraged to reflect on every aspect of their contact with children, which may give rise to perceptions or allegations of this form of abuse.

Guidelines for Children who are being Bullied

Immediate Action:

· Tell an adult eg. A teacher, member of the non-teaching staff or supervisor.

· Explain the facts clearly and truthfully.

· Trust the adult to listen to you and do something to help.

· Tell the person who is bullying you that you are going to tell someone.

· Walk away if you can – do not argue.

· Keep with others – do not become isolated.

Guidelines for Parents of a Child being Bullied

At Home: 

Discuss calmly with your child his/her experience. Be sympathetic. Take a note of what the child has said.

· Who is involved?

· What has happened?

· How often has it happened?

· Who saw it happen?

· Where did it happen?

Reassure your child that he/she is doing the right thing by telling you and to inform a teacher in school if any further incidents occur.

In School:

· Make an appointment to discuss the problem with your child’s class teacher.

· Explain to the teacher in detail, the problem your child has experienced.

· Try to stay calm.

· If possible give dates, times, places and names of other pupils involved.

· Be as specific as possible about the incident.

· Stay in close contact with the school and let them know if the situation improves or gets worse.

Sanctions

We would hope that the sanctions would be constructive and be applied with sensitivity and flexibility.

· Immediate verbal checking of behaviour.

· Loss of freedom e.g. break or lunchtime play.

· Loss of privilege e.g. attendance at extra curricular activity.

· Referral to another teacher e.g. Principal or Vice-Principal.

· Parental consultation to provide joint action between home and school. The school behaviour policy and guidelines will be employed here as needed
· Suspension or expulsion will follow the guidelines laid down by CCMS in persistent and serious cases.

Preventing and Anti-Bullying Strategies:
Peer mediation/ Conflict Resolution Programmes

Trained mediations in P4-7 one able to assist children who feel they are being bullied, left out etc.

The mediators can help solve minor disputes in the playground, always trying to promote reconciliation and moving forward.

Peer mediators are introduced to pupils in assembly and in class. They are also identifiable by the badges they were.

PDMU/ Pastoral Programme

All pupils cover the topic of bullying in class a part of the PDMU programme, (circle time, activities and in Pastoral assemblies. We focus in the month of November annually on ‘Anti-Bullying Week’ to raise the profile of this issue. Teachers have access to a folder of interesting and motivating resources in the school system which they use in PD and MU time and during circle time.
School Pupil Council

The student council are a body in school where issues of bullying can be discussed. The council also provide a confidential suggestion box where pupils could choose to alert others anonymously.
Circle time and Circle of Friends

Pupils are encouraged by circle time activities to identify good friendship and to deal with incidents of low level bullying behaviour in circle time. When a child has had serious ongoing friendship difficulties the SENCO operates the “Circle of Friends” programme, which combats the exclusion and builds relationships in a responsible and positive way.
Guidelines for Parents of a Child who is Bullying other Children

Talk with your child and explain that his/her behaviour is unacceptable and makes you unhappy. Discourage aggressive behaviour at home. Show your child that he/she can join with others without being aggressive or showing bullying behaviour.

Make an appointment to see your child’s teacher and discuss ways both of you can stop the child’s unacceptable bullying behaviour.

Give your child lots of praise and encouragement when he/she is co-operative or kind to other children.

Record keeping
Minor incidents will be recorded by the class teacher in the class Behaviour Book. Where a number of incidents occur, a pattern emerges or the incident is serious and severe then the Incident Report Form must be used, signed, dated and given to the principal or vice-principal. The outcome or action that results MUST be recorded on this form. 

This can be shared with the parents of the pupils involved.
The forms are stored on the staff room wall, Child Protection section and in the main school office noticeboard.
Conclusion

In all matters relating to discipline and sanctions, our aim is to develop self-discipline and self-esteem in pupils and to inspire them to continue to meet the high standards of discipline, which we have, in our school.

1

